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The Pepper-consortium

ÅKnowledge platform for exchange, innovation, research

ÅPositioning experientialknowledgewithin visions, andstrategicand
operationalpolicy

ÅImplementingexperientialknowledgewithin the entire organisation, 
in diverse rolesandon diverse positions

ÅIncreasinginclusion, diversityanddestigmatisation



Goals andvision

Main goal

To jointly strengthen, implementandprofessionaliseexperiential
knowledgeandexpertise-by-experience. 

Vision

Experientialknowledgeis Practical, Existential, Politicallycritical, 
Personal, EthicalandRelational

The coreis experientialknowledgeandthe valuesof reciprocityand
equality.















Reciprocityandequality

Experientialknowledgecontributesto equalitybecauseyoushare something
essentialwith eachother, andin this aspect, ȅƻǳΩǊŜequal.

άDistinctionsdisappear, we all have experiencesandǿŜΩǊŜall the sameΦέ

"I don`t feel anyjugdmenthere"

Experientialknowledgecontributesto reciprocitybecause:

ÅSharinganexperiencestimulatesexchange andcooperation: it goesback andforth.

ÅSharingƻƴŜΩǎown experiencehelpsothersto tell their own stories.

άWhenI openedup to the othersin the group, in manycases someoneelseopenedup as well with
a story that connectedto mine. It evokedunderstandingΦέ

''The wordsof othershelp me choosemyown words"







Someconclusionsfrom the social work field, freely
translatedto nursingandsocial work education

ÅThereis a lot of underutilisedpotentialof experientialknowledge
amongstudents. Teachers andstudentshesitateto tap into this
knowledge. It feelsrisky. 

ÅClients report to benefit from experientialknowledge, if applied
professionaly. Management needsto support the implementationof 
experientialknowledge. 

ÅTo make gooduseof experientialknowledgeshouldbea team-
responsibility, but still restswith somebrave individuals. 



Real change canonly happen if we change our understandingof what
professionalityand knowledgereally is.



Thanksfor your
attention!


