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The Peppeiconsortium

AKnowledge platfornfor exchangeinnovation research

APositioningexperientialknowledgewithin visions and strategicand
operationalpolicy

Almplementingexperientialknowledgewithin the entire organisation
In diverserolesandon diversepositions

Alncreasingnclusion diversityand destigmatisation
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' Goalsand vision
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i Tojointly strengthen implementand professionalisexperiential
. knowledgeandexpertiseby-experience

Experientiaknowledgeis Practical,Existential Politically critical,
Personal,Bhicaland Rel%ional

' Thecoreis experientialknowledgeandthe valuesof reciprocityand
e equality
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| Reciprocityand equality
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Experientiaknowledgecontributesto equalitybecauseyou sharesomething
essentialwith eachother, andin thisaspecte 2 dzebhb

éDistinctionsdisappeay weall haveexperiencesindg S CalltBe sameb £
"l don tfeelanyjugdmenthere”

4 Experientiaknowledgecontributesto reciprocitybecause
¥ A Sharingan experiencestimulatesexchangeand cooperation it goesbackandforth:

d A Sharing? y S@riexperiencehelpsothersto tell their own stories

dwWhenl openedup to the othersin the group, in manycasessomeoneelseopenedup as wellvith
a storythat connectedo mine. Itevokedunderstanding €

"Thewordsof othershelp mechoosemy ownwords’
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Eigen ervaringen
(met crisis, ontwrichting, beperkingen, herstel)

Ervaringen Analyse Andere
van anderen & zelfinzicht bronnen
Ervaringskennis

Aanleren van vaardigheden voor professionele inzet

Ervaringsdeskundigheid

Inzet als ervaringsdeskundige

(mogelijk in verschillende rollen)
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Ervaringan rmai
ontwrichting,
beperkingen

en herstel

Toepassen in verschillende
sCtnviterten em rollen

Ervaringsdeskundigheid

Aanleren van

vaardigheden
voor het werbeteran

wamn de situatie van

anderen
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Ervaringsdaler
Verdiepen

in andare
verhalen en
andera bronnen

Inzt
Ervaringskennis
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Someconclusiongrom the social work fieldreely

= translatedto nursmgandsomal worleducatlon
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AThereis a lot ofunderutilisedpotential of experientialknowledge
amongstudents Teacherandstudentshesitateto tap into this
knowledge It feelsrisky.

AClients report to benefifrom experientialkknowledge if applied
professionalyManagemenneedsto supportthe implementationof
experientialknowledge

. # ATo makegooduseof experientialknowledgeshouldbe a team

responsibility but still restswith somebraveindividuals



Real changeanonly happenif we changeour understandingof what
professionalityand knowledgereally is.
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Thankdor your

attention!




