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ASSESSMENT TOOL FOR EDUCATIONAL PROGRAMMES  
INTEGRATING EXPERIENTIAL KNOWLEDGE 

 

 
Introduction 

This tool is designed to assess the integration of experiential knowledge and experiential 
learning in educational programs. By evaluating various aspects of these practices, this tool can 
be used by lecturers and managers to do an initial assessment and to monitor progress: 

• Initial assessment: establish a starting point for implementation.  
• Monitor progress: track the integration of experiential knowledge into the educational 

programme over time. 
 
The questionnaire is organized into six key themes. 

1. Pedagogical vision and principles: Examines the rationale for and commitment 
to experiential knowledge. 

2. Didactic methods: Assesses the use of teaching methods to stimulate and 

develop experiential knowledge. 
3. Lecturer expertise: Evaluates the lecturer’s knowledge and skills in facilitating 

the use and development of experiential knowledge. 
4. Involvement of experts by experience: Assesses the integration of people with 

lived experiences in the learning process. 
5. Organizational support: Examines the institutional support for the integration 

of experiential knowledge. 
6. Communication and information: Evaluates the dissemination of information 

and resources related to experiential knowledge. 
 
Please consider the specific educational program in which you are involved and its unique 

circumstances and provide thoughtful answers to the questions.  
The assessment is meant to help you on your path of integrating experiential knowledge into 

the curriculum, as complementary to theoretical and methodical knowledge and skills. 
 
In order to conduct a meaningful assessment, we recommend that you collect information from 

different people in your institution, like teachers, team leaders, students, educationalists, and 
experts-by-experience who are already involved. You can use the monitoring instrument as a 
questionnaire, asking a representative group of people to fill it in individually, and then bring all 

the information together in one overview. It is also possible to organise a focus group meeting,  
to discuss together answers to the questions. 

 
The questionnaire can be filled in by : 

• internal or external assessors 

• management 

• teaching staff 

• students 

• experts by experience 

• organising a focus group 

 
The monitoring instrument should not be regarded as a scientific measure instrument but rather 
as a tool to be aware of all the elements that are important regarding the integration of 

experiential knowledge in your educational programme. It helps you to discuss these elements 
and to take the right actions to bring these further. The dialogue about the ingredients, and the 
actions that follow from these conversations is more important than the right scores! 
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ITEMS OF THE ASSESSMENT TOOL 

 
1. Theory, vision and principles 

1.1 The theoretical foundation of experiential knowledge is part of the educational 
programme. 
1.2 The teaching staff have a clear and shared vision of the value of working with 

personal experiences and experiential knowledge 
1.3 Students are made familiar with the nature and values of experiential knowledge, 
learning from personal experiences, developing and using experiential knowledge.  

1.4 The teaching staff  applies the ethical principles belonging to experiential 
knowledge and experiential learning in the programme (equality, open dialogue, 

safety, anti-discriminatory and anti-oppressive education etc.). 
 
2. Incorporating didactic methods to develop experiential knowledge 

2.1 There is a clear didactic and pedagogical policy on how knowledge from experience 
can be recognised and developed during education.  
2.2 Appropriate didactic methods are used to stimulate awareness of the value of 

(learning from) experiences.  
2.3 Didactic methods are used to develop students' experiential knowledge.  

2.4 Didactic methods are used to work with experiential knowledge of others (e.g. 
clients, family members, communities).  
 

3. Lecturers’ expertise 
3.1 Teaching staff are well informed about the theoretical foundation of experiential 

knowledge.  
3.2 Teaching staff have developed a clear vision about the notions of experiential 
knowledge and experiential learning .  

3.3 Didactic approaches and pedagogical principles are consistent with the theoretical 
foundation and notions of experiential learning and experiential knowledge. 

 

4. Involvement of experts by experience 
4.1 Experts by experience are well involved in the education.  

4.2 The role and tasks of experts by experience are clear, as well as how these relate to 
the role and tasks of teaching staff.  
4.3 Experts by experience are well supported to fulfil their role and tasks in order to 

fulfil a valuable role in the teaching and the curriculum.  
4.4 The toolkit for supporting experts by experience is well-used.  
 

5. Organizational support 
5.1 The management acknowledges that experiential knowledge is an important 

source of knowledge, next to other sources of knowledge. 
5.2 Experiential knowledge is an integral part of the curriculum.  
5.3 The management facilitates teaching staff to (learn how to) work with personal 

experiences, experiential knowledge and experiential learning.  
5.4 The management creates sufficient conditions for experts by experience to be part 
of the educational programme (e.g. formal agreements, payment, teaching support)   

 
6. Communication and information 

6.1 Experiential knowledge is promoted in communication media used by the 
university/institute (e.g. on the website/ in information about the study programme).  
6.2 Teachers and students have access to state-of-the-art literature on experiential 

knowledge.  
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 General instructions for respondents 

• Please answer each question in the questionnaire by scoring on a scale from 1 to 5. 1 
means that the item is not present or applied at all, 5 means that it is fully installed.  

 
Step-by-step guide 

1. Answer the questionnaire: 

- Read each item carefully: it is important that you understand what the specific aspect 
being assessed entails. For further information and reading, please check the 
website. 

- If you are not sure about what an item means or you don’t feel able to give a 
judgment, don’t give a score and skip this item 

 
2. Enter the scores: 

- For each item, enter the score that represents the most the current situation 

according to your view.  
- Mark your score on the questionnaire. 

 

3. Provide feedback: 
- We appreciate if you add remarks to explain why you choose this score 

- We appreciate if you can make a recommendation 
 
 

Additional considerations 
• If you encounter any difficulties: consult with the questionnaire administrator or seek 

assistance from a colleague. 
• Be honest and objective: provide accurate assessments based on your knowledge, 

observations and discussions. 

• Consider the context: take into account the specific programme or curriculum you are 
assessing and its unique circumstances. 

  

https://powerus.eu/partnership-experiental-knowledge/
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ASSESSMENT FORM EXPERIENTIAL KNOWLEDGE 
Name of the educational 

programme 

 

Date   

I am a…. 0 internal / external assessor 
0 manager 

0 teacher 
0 student 
0 expert by experience 

0 member of a mixed group 

1 Theory, vision and 
didactical principles 

Not 
present 

1 

 
 
2 

 
 

3 

 
 

4 

Fully 
present 

5 

Remarks Recommendations1 

1.1 The theoretical 
foundation of 
experiential 
knowledge is part of 

the programme. 

       

1.2 The teaching staff 
have a clear and 

shared vision of the 
value of working with 
personal experiences 
and experiential 

knowledge 

       

1.3 Students are made 
familiar with the 

nature and values of 
experiential 
knowledge, learning 
from personal 

experiences, 
developing and using 
experiential 

knowledge. 

       

1.4 Teachers apply ethical 
principles (e.g. 
equality, open 

dialogue, safety, anti-
discriminatory and 
anti-oppressive 

education). 

       

2. Didactic methods 

2.1 There is a clear 
didactic and 

pedagogical policy on 
how experiential 
knowledge can be 

used and developed. 

       

2.2 Appropriate didactic 
methods are used to 
stimulate awareness 

of the value of 
(learning from) 
experiences. 

       

2.3 Appropriate didactic 

methods are used to 
develop students' 
experiential 

knowledge. 

       

 
1 Recommendations can be turned into an action plan to set the next steps in promoting and integrating 
experiential knowledge. 
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2.4 Appropriate didactic 

methods are used to 
work with experiential 
knowledge of others 
(e.g. clients, family 

members, 
communities). 

       

3. Expertise of lecturers 

3.1 Teachers are well 

informed about the 
theoretical foundation 
of experiential 

knowledge. 

       

3.2 Teachers have 
developed a clear 
vision about 

experiential 
knowledge and 
experiential learning. 

       

3.3 Teachers have the 

competences to work 
with didactic and 
pedagogical methods 

consistent with the 
theoretical foundation 
and notions of 

experiential 
knowledge and 
experiential learning 

       

4. Positioning of experts by experience 

4.1 Experts by experience 
are well involved in 
the education 

       

4.2 The role and tasks of 

experts in the 
education are clear. 

       

4.3 Experts by experience 
are well supported to 

fulfil their role and 
tasks. 

       

4.4 The toolkit for 
supporting experts by 

experience is well-
used (optional) 

       

5. Organization 

5.1 The management 

acknowledges that 
experiential 
knowledge is an 

important source of 
knowledge, next to 
other sources of 

knowledge. 

       

5.2 Experiential 
knowledge is an 
integral part of 

curriculum 

       

5.3 The management 
facilitates teaching 
staff to (learn how to) 

work with personal 
experiences, 
experiential 

knowledge and 
experiential learning. 
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5.4 The management 

creates sufficient 
conditions for experts 
by experience.  

       

6 Communication 

6.1 Experiential 

knowledge is 
promoted in 
communication media 

(e.g. on the website, in 
information about the 
study programme). 

       

6.2 Teachers and students 

have access to state-
of-the-art literature on 
experiential 

knowledge. 
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OVERVIEW SHEET 
 
With this sheet you can create an overview of all the scores to the items of the respondents, as 

well as the remarks and recommendations that were made. 
In each box from 1 – 5 you can fill in the number of respondents that gave the score to this 
particular item. For example, if the questionnaire is filled in by 7 teachers, three of them 

scored a 2, two a 3 and two a 4, this looks like this: 
 

1 Theory, vision and didactical 

principles 

Not present 

1 

 

2 

 

3 

 

4 

Fully present 

5 

1.1 Theoretical foundation  3 2 2  

 
This range gives an idea to what extent teachers consider they master the theoretical 

foundation. You can also see the variation in the answers of the teaching staff. We recommend 
to discuss the outcomes in staff meetings for further interpretation. Recommendations can be 
turned into an action plan to set the next steps in promoting and integrating experiential 

knowledge. You might make a top 3 of themes and actions you want to prioritize or in case of a 
follow-up assessment, to look at the impact of previous actions.  

 
Name of the university  

Name of the educational 
programme 

 

Date   

Type of assessment 0 initial     0 progress after …. months / years 

Respondents 0 internal / external assessors 
0 management 
0 teaching staff 

0 students 
0 experts by experience 
0 a mixed focus group 

Number of respondents  

1 Theory, vision and 
didactical principles 

Not 
present 

1 

 
 

2 

 
 
3 

 
 
4 

Fully 
present 

5 

Remarks Recommendations 

1.1 Theoretical foundation        

1.2 Clear and shared 

vision 

       

1.3 Making students 
familiar with 
experiential 

knowledge 

       

1.4 Applying principles        

2. Didactic methods 

2.1 Clear didactic policy        

2.1 Creating awareness        

2.2 Developing personal 
experiential 
knowledge 

       

2.4 Working with 

experiential 
knowledge of others 

       

3. Expertise of lecturers 

3.1 Sound theoretical base        

3.2 Clear vision        

3.3 Competences        

4. Positioning of experts by experience 

4.1 Engagement        

4.2 Clear role        

4.3 Support        

4.4 Use of toolkit         
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5. Organization 

5.1 Acknowledgement by 

management 

       

5.2 Integral part of 
curriculum 

       

5.3 Staff facilitation        

5.4 Facilitation experts by 

experience 

       

6 Communication 

6.1 Promotion        

6.2 Literature        

 
 


